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Week of September 30, 1991 


SECRETARY MARTIN HONORS CONTRACTORS FOR 
OUTSTANDING PROGRAMS TO ENCOURAGE A 
DIVERSE WORKFORCE AND BREAK THE GLASS CEILING 


WASHINGTON -- Secretary of Labor Lynn Martin has honored 10 
federal contractors and one contractor association for their 


demonstrated commitment to managing diversity and equal employment 
opportunity. 


In praising the winners, Martin said "These recipients are the 
leaders in corporate America who are setting the examples for 
others to follow. Working together, we can assure that all 
American men and women reach their full potential and rise as high 
as their talents and abilities can take them." 


Johnson & Johnson, New Brunswick, N.J., the world's largest 
health care company, received the Secretary's Opportunity 2000 
Award for its innovative programs and initiatives that manage 
diversity and address issues aimed at breaking the glass ceiling. 


Nine other companies and one contractor association received 
the Exemplary Voluntary Efforts (EVE) Award. Cari Dominguez, 
director of the Office of Federal Contract Compliance Programs 
(OFCCP), presented awards to: 


Anheuser-Busch Companies, Inc., St. Louis, Mo. 

Consolidated Diesel Company, Whitakers, N.C. 

Jet Propulsion Laboratory, Pasadena, Calif. 

Johns Hopkins University, Applied Physics Laboratory, 
Laurel, Md. 

Jones Plastics and Engineering Corp., Jeffersontown, Ky. 

Polaroid Corporation, Cambridge, Mass. 

Puerto Rico Corporate Liaison Group, San Juan, P.R. 

Southern Bell of Georgia, Atlanta, Ga. 

Steelcase, Inc., Grand Rapids, Mich. 

Tenneco, Inc., Houston, Tex. 


Dominguez said, "The corporate leaders being honored here 
today have outstanding programs to ensure equal employment 
opportunity. I hope that other companies will take a page out of 


their book and adopt the innovative things these companies are 
doing." 


The Secretary's Opportunity 2000 award recognizes one U.S. 
contractor each year that has implemented a comprehensive equal 
employment opportunity effort that addresses the changing 
demographics of tomorrow's workforce. 


-more- 
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Secretary Martin saluted Johnson & Johnson for recognizing the 
importance of cultural diversity as a key business initiative as 
well as helping to ensure its workforce is equipped with the skills 
and talent needed for the changing technological demand of the 
marketplace. 


The EVE Awards were initiated in 1983 by OFCCP to recognize 
outstanding organizations who advance the concept of affirmative 
action through innovative individual plans to increase job 
opportunities for minorities, women, individuals with disabilities 
and Vietnam-era and certain disabled veterans. 


OFCCP protects the employment rights of more than 27 million 
working Americans by monitoring 250,000 federal contractors and 
sub-contractors to ensure the nondiscrimination and affirmative 
action requirements under Executive Orders and laws are met. 
Federal contractors encompass 100,000 supply and service companies 
which include most Fortune 1,000 companies, and _ 150,000 
construction contractors and sub-contractors, colleges, 
universities and many health care facilities that maintain 
contracts with the federal government. 


Department of Labor Opportunity 2000 Award Winner 


Johnson & Johnson - In recognition for their innovative 


employee benefit programs and ensuring access to higher level 
management positions for minorities and women. The company has 
introduced several new policies, programs and services aimed at 
addressing the change in composition of today's workforce from 
helping those balancing work and family to those striving to break 
the glass ceiling and make it all the way to the corporate 
boardroon. 


The company's workforce is inclusive and diverse with 
minorities and women throughout the company and at the very highest 
levels of corporate management, ensuring that the corporate 
commitment to equal access comes from the top. 


Johnson & Johnson's family and work life support programs have 
helped attract and retain minorities and women’ employees. 
"Balancing Work and Family" is a multi-faceted initiative including 
on-site child care, resources and referral programs, 
family care leave, dependent care accounts, flexible benefit 
programs, adoption benefits, relocation services and alternative 
work arrangements. Additionally, manager and supervisor training 
includes situational approaches and role playing to increase 
sensitivity to, and knowledge of, work and family issues and 
policies. 
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EVE Award Winners 


Anheuser-Busch Companies, Inc., St. Louis, Mo. - In recognition of 
its effort to increase employment opportunities for minorities and 


women in non-traditional job areas through specific, targeted 
programs. 


Two management development programs have been successful in 
training minorities and women for positions in management. One is 
in wholesaler practices where individuals progress from positions 
as an inventory analyst to coordinator to a plant inventory 
management supervisor. The other is a small-scale brewery designed 
to accomplish research in brewing and also is a training ground 
leading to positions as brewing supervisor or supervisor trainee. 


Consolidated Diesel Company, Whitakers, N.C. - In recognition of 
its leadership, support and financial resources to better prepare 
students in the community for the workplace, improving education 
excellence and for their successful community outreach program to 
attract a diverse pool of qualified candidates for employment. A 
proactive affirmative action program combined with its executive 
and management development programs have afforded minorities and 


women equal access into Consolidated Diesel's corporate management 
structure. 


Jet Propulsion Laboratory, Pasadena, Calif. - In recognition of its 
innovative internal programs and outreach activities to increase 
the recruitment and retention of minorities and women in their 
workforce. JPL also provides research grants, scholarships, 
fellowship programs, summer employment and collaborative research 
projects through historically Black colleges and universities, two 
universities with high Hispanic enrollment, and a unique Native 
American initiative. The Native American effort supports students 
studying science and engineering and places a special emphasis on 
family involvement and community and tribal leadership in 
supporting and motivating the students. 


Johns Hopkins University, Applied Physics Laboratory, Laurel, Md. - 
In recognition for unique programs directed at high school and 
college levels that create educational and employment opportunities 
for minorities and women. Since 1977, APL has spearheaded a 
consortium that enabled more than 700 students to receive 
engineering master's degrees. This represents 12 percent of the 
country's total output of minority recipients of master's degrees 
in engineering. The graduation rate is 85 percent and the 
laboratory, which currently employs 11 consortium graduates, has 
been the first professional job for many program participants. 


~-more- 
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Jones Plastics and Engineering Corporation, Jeffersontown, Ky. -In 
recognition of its work with various community, social service and 
local government agencies in creating employment opportunities for 
minorities, women, veterans, individuals with disabilities and 
those considered hard to place, such as the homeless, recovering 
substance abusers and others re-entering the workforce. 


Polaroid Corporation, Cambridge, Mass. - In recognition for its 
leadership in training, employing and promoting inner-city 
minorities. In 1968 the company began a program to train minorities 
and other members of several Boston communities by subsidizing 
Inner City, an independent plant that packages and labels Polaroid 
products. By 1978, more than 500 employees had been hired by 
Polaroid. As the company's commitment to minority communities 
continued, a placement firm was hired to secure permanent jobs for 
2,100 fully-trained workers. 


In addition, Polaroid holds workshops presented by the Learning 
Disabilities Support Group to make company managers more aware of 
how to recognize, work with and make accommodations for individuals 
with learning disabilities. 


Puerto Rico Corporate Liaison Group, San Juan, P.R. - The Puerto 
Rico Corporate Liaison Group is the first liaison group to receive 
an EVE Award. The organization has used its position in the 
contractor community and the commitment of the CEOs of its member 
companies to enhance the employment opportunities of minorities, 
women, individuals with disabilities, and disabled and Vietnam era 
veterans. The liaison group has achieved impressive results 
through education programs and regularly scheduled, ongoing 
seminars. 


Southern Bell of Georgia, Atlanta, Ga. - In recognition for the 
variety of outstanding programs that have helped minorities and 
women gain access into higher levels of management and obtain 
employment in non-traditional jobs. 


Since its inception, participants in the company's High Potential 
Development Program have been minorities and women. In addition, 
the company's technical co-op program has created employment 
opportunities in non-traditional jobs by combining school with a 
working semester at Southern Bell. 


Steelcase, Inc., Grand Rapids, Mich. - In recognition for enhancing 
opportunities for minorities and women at all levels, by working 
with community agencies for referrals, in combination with an 
aggressive college recruiting campaign, summer intern program and 
cooperative education. 
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The company's “worker friendly" programs which contribute to its 
ability to attract and retain minorities and women includes job 
sharing and flexitime, child care referral, a take-home meal 
program, a wellness program, counselling and referral services and 
a transitional work site for employees who have difficulty 
performing their regular jobs because of medical restrictions. 


Tenneco, Inc., Houston, Tex. - In recognition for developing their 
focused, multifaceted affirmative action program, "Integrated 
Leadership Initiatives," which enhanced the participation of 
minorities and women in corporate management positions during a 
three-year period. A work and family support program, a woman's 
and multicultural advisory councils, company-wide awareness 
programs on workforce diversity combined with optional management 
development, educational assistance and skills development, are 
examples of the company's approach to managing diversity. 


# # # 





Week of September 30, 1991 


STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JULY 1991 


WASHINGTON -- Unemployment rates were higher in July than a 
year earlier in 40 states and the District of Columbia, according 
to the Bureau of Labor Statistics of the U.S. Department of 
Labor. Nonfarm payroll employment declined in 21 states and the 
District of Columbia. Over this same period, the national 
unemployment rate, not seasonally adjusted, rose 1.2 percentage 


points, from 5.5 to 6.7 percent, and payroll employment declined 
by 1.5 million. 


Because the data for individual states and areas are not 
seasonally adjusted, comparisons in this release are limited to 
changes from the same month a year earlier. Over-the-month 
comparisons may be affected by seasonal changes and thus could 
present a misleading picture of underlying economic trends. 


Unemployment 


Twenty-three states reported over-the-year increases in 
their unemployment rate of 1 percentage point or more. The 
largest increase took: place in Massachusetts (2.9 percentage 
points), followed by West Virginia (2.6 points) and Maine (2.5 
points). No state reported an unemployment rate decrease as 
large as 1 percentage point. 


Seven states had July 1991 unemployment rates of 8 percent 
or above, compared with only one state a year earlier. The 
highest unemployment rates were reported in West Virginia (10.1 
percent), Mississippi (9.5 percent), and Massachusetts (9.4 
percent). At the lower end, 10 states had jobless rates of 5 
percent or below in July 1991, down from 22 states a year 
earlier. Hawaii and Nebraska (both 2.8 percent) had the lowest 


jobless rates in the nation, as has been the case for the last 2 
years. 


Of the 271 metropolitan areas for which July 1991 data are 
available, 151 had over-the-year increases of 1 percentage point 
or more in their unemployment rates, while only three areas had 
decreases as large as 1 percentage point. A total of 55 areas 
reported July rates of 8 percent or higher, while 68 had rates of 
5 percent or below. The highest jobless rates were in 
McAllen-Edinburg-Mission, Tex. (16.0 percent), followed by 
Fall River, Mass. (15.8 percent), and Modesto, Calif. (14.8 
percent). The lowest rates were in Iowa City, Iowa (1.7 
percent), Sioux Falls, S. D. (2.2 percent), Honolulu, Hawaii (2.3 
percent), and Lincoln, Neb. (2.4 percent). 


OLE C= 
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Employment 


Nonfarm payroll employment dropped in 21 states and the 
District of Columbia between July of 1990 and 1991. The largest 
percentage declines continued to be reported in New England, 
where five of the six states had decreases exceeding 3 percent. 
Over half of the 29 states with over-the-year job increases 
showed modest gains of 1 percent or less. Five states 
had gains of 2 percent or more, with Nebraska reporting the 
largest growth rate (4.9 percent), followed by Utah (4.1 


percent), Idaho (3.9 percent), and ArkaOnsas and South Dakota 
(both 2.7 percent). 


Employment in the goods-producing sector continued to 
decline. More than four-fifths of the states reported 
over-the-year job losses in manufacturing, and almost two-thirds 
had decreases in construction. Job gains in the 
service-producing industries were concentrated in the services 
industry, where 9 out of every 10 states reported over-the-year 
job growth. About half the states also reported employment 
increases in transportation and public utilities and in finance, 
insurance, and real estate. Job losses were reported in the 
trade industry for over half of the states. 


~more- 
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Table 3. Unemployment rates by state and selected metropolitan areas STATE & METRO P . 3 
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Table 3. Unemployment rates by state and selected metropolitan areas-Continued STATE & METRO P - 4 
(Percent) 


State and area en a State and area 


Montana.... 


No 


w 
+ 
a 
+ 
“Oo 
NO 
an 
nN 


aan 
an 
an 
eu 


Rhode Island 


Pawtucket-| Woonsocket-Attleboro! 
Providence 


NNN 
wow 
NNN 


NOW 


nee 
uues 


ane 
ue 
NON 


ano uo 
aon 
etn 


nan 


Pom 


South Carolina..... 
Charleston 
Columbia 


uu 
uno 
Wa 
“no 


Pus 
PAW 
ano 

aww ses 
Pe UAD 

wr in @ 

aww 

naso 

PRES UN B0® 

onus 


New Hampshire 
Manchester 
Nashua 
Portsmouth-Dover-Rochester 


South Dakota... 
Rapid City..... 
Sioux Falls..... 


NaH 

ooay 

honw 

Pnannw 

nemo 
ee 


nn @® 
nen 


K-$ADOONKNNYU unos 
www 
oon 


nuw 
nnw 
uon 
nww 


New Jersey*........ 
Atlantic City. 
Bergen-Passaic... 
Jersey City...... 
Middlesex-Somerset-Hunterdon........000% 
Monmouth-Ocean eeccee 
Newark. 

Trenton. 
Vineland-Millville-Bridgeton....... 


Tennessee. 
Chattancoga! 
Johnson City-Kingsport-Bristol! oe 
Knoxville... 
Memphis!........ 
Nashville.... 


~Wooorrwu 


fSuuMNProu 
woonw Ss 
VAWUA ® 
WUNOnsto 
Wwe Ph Pou 
NWWU Oe 
FuUuMNUADW 
wanRoOn 


NWP UN SSS 
SOUARDNOGCANA uOnNn 


~OnWwPNwWon 
NEP ENS SU 
SuUARNCAAH 


~ 
~ 


Texas”... 
Abilene 
Anarillo.. 
Austin..... 
Beaumont-Port Arthur... 
BROBOPIR. cc cccccccccccccce 
Brownsville-Harlingen..... 
Bryan-College Station...........+.. 
Corpus Christd.....cccccccsccccees 
Dallas... 
RE PRRs oo cscccctccsccensce 
Fort Worth-Arlington...... 
Galveston-Texas City....... 
Houston........+-. 
Killeen-Temple.. 
Laredo.....cccvee 
Longview-Marshall. 
Lubbock... ‘ 
McAllen-Edinburg-Mission. eodecccccccccces I 
Midland.....ccccccccccecs 
Odessa... 
San Angelo... 
San Antonio.......... 
Sherman-Denison... 
Texarkana?...... 


New Mexico 
Albuquerque 
Las Cruces 
Santa Fe 


oo 


wouun 
OoWaw 


Wn ue 
fweu 


NWe 
Fone 
Huu 


une Fu 
Vn FS uaa 


ot 
ARP ANMNAMNALHUNBAUAHROUNWH 
~ 


~ 
ABWWANUUD & 


WHADBMBAOMWOGCAOWNOWCOCUOCANNANFN 


New York? 
Albany- Schenectady-Troy......:.csecccccs 
Binghamton 
Buffalo 
Elmira 
Glens Falls.... 
Nassau-Suffolk..ccccccccccccccccesccccce 
New York. .ncccrccccccccccccccccccccccccce 
NE VOOM GEOG ocsvvc.ccuss cunee 
Orange County...ccccccccccccccccsccccccce 
Poughkeepsie... .ecccccccccccccces 
Rochester 
Syracuse.... 
Utica-Rome,. 


UAWH UN DHUAW 


CAONK NK NNKAWON 


~ 


ARUNAKRNNHAUNANNONUNUOUNAWe 
ro 


ANUANANUMAUAARBDOHRANNG 


PRUPNWEPOMOWUNNAHUWERSOHBHBBBOWOW 


NR OCHPANNANVNUNENSWNVOHPOCOCBUNOGH WW 


CNACUNMUHENONNWE 


ROACH OHM eVAWAWSO 


NAUUNOWANNADUN 
WWW N ENDS SP WP WW 
AN HS UHABDHDAANAMUND 


WON FEBON CUM WOCOBAAHPWUNKHOUHABNOSLAUH 


7 
3 
9 
4 
1 
8 
8 
5 
0 
4 
0 
5 
8 
9 


WG Sr CROCE Rs ooo evince cticocdetecaszieuas 
Asheville oo erevrevccccccecesecccece 
Charlotte-Gastonia-Rock Hill?........... 
Greensboro-Winston Salem-High Point..... 
Raleigh-Durham. ..cccsccccccccccccece 


WUN®2O BWNowm 


FuMNnsa 
ougen 
NPwws 
wus aw 
aPwuoe 


NWWwww 
wauwon 


Victoria.... 
Waco..... 
Wichita Falls.... 


North Dakota 
Bismarck 
Fargo-Moorhead?...... 
Grand Forks 


. 


hinve 


AN HPAANNAANUNUNONUNWS 


wuw & 
—NOofrwuow wo@n 
wnww 
weve 


Provo-Orem..........- 
Salt Lake “ity-Ogden... 


eee 
fou 


uuu 
rue 
oue 
we 


=n nN 


Vermont... 
Burlington. .ccccscccccccccccccece 


WNNWN SUOW 
ws 
of 
en 
no 
ws 
ne 
eo 
nw 


Cincinnati?.... 
Cleveland 
Columbus.... . 
Dayton-Springfield.... 


Youngstown-Warren.. 


Virginia eeccccccccs 
Charlottesville......... 
Danville........ 

EYMGRNGEE < ccc cccccccccccoecccces « 
Norfolk-Virginia Beach-Newport News..... 
Richmond-Petersburg.. 


NOGAeKewWwofroar 
-MNNn OOS 


NAYKYNOAO 


AAUSHSSPAUMN enwu 
NUS HSHHSNSW Pnws 


NNW FSW AD 
HAounlruunun 
OnNANWeHK NOW 


eee eee eee eee eee eee ee 


PYNONNSHD 


Wwe UP ans& 
PUAROHA 
WU SENDS 


-NINAD O 


Washington 
Seattle 


nw wy 


Duoan 
Su MMAancea 


eunne 
AUAUD 
nO 


nNohke a 
ws 
~~ 


eu 
nO 
we 


wes 


West Virginia...... 
Charleston.... 
Huntington-Ashland?...... 
Parkersburg-Marietta?.... 
Wheeling?.... 


Eugene-Springfield....cscccccccvcccccccs 
Medford 


~NwWwu 


NNNOW 


nunaw 


Vuuaua 
AONFS 
Unnun 
AN@ONO 


An@On eo 
eaoown 


WPrnoauw MUM a 


NNONW 
USPBAH 
goruso 


UO na 


Wisconsin 
———— Neenah 
Eau Claire.. 
Green Bay 
Janesville-Beloit. 
Kenosha... 
La Crosse... 
Madison 
Milwaukee 
Racine..... 
Sheboygan 
Wausau 


CK nWaofruwFs On 


ae he REECE CEE CEE Pete ea 


Allentown-Bethlehem-Easton?............. 
Altoona 
Beaver County.... 


HOUND OCHWONRNHO 


CAANWwsenAOUOwW 


nun Nneavnonuaer 


ae 
Johnstown 

Lancaster. 

Philadelphia?.... 

Pittsburgh 

Reading 

Scranton--Wilkes-Barre 

Sharon 


LWW EP ENWUEP WEDS 
UUAUWWUO Sean 
WE PWUNWADWW Ww 
UOK AK ENWNNND 
UUUENENOWSO WS 


CHUNONHOHMaHWon 


UPALHSHSWNFSUNAUH WEAWYN 
UUNHN PHS EN FUNNY WSN ePeust 


PROM PNY HH OSD 
Avoaunanonnoonn 


PF 
a 
wt 
Wea 
Pw 
wo 
fu 
NO 


1 


state. 
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Includes interstate portion of area located in adjacent have been benchmarked to 1990 Current Population Survey annual 


averages and may differ from data published earlier. Except in 
Data are obtained directly from the Current Population the 11 states and 2 areas available directly from the CPS, 
Survey. estimates for 1991 are provisional and will be revised when new 


P = preliminary. benchmark information becomes available. See the Technical 
NOTE: Data refer to place of residence. Estimates for 1990 Note. 
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Week of September 30, 1991 


MINIMUM HEALTH AND WELFARE PAYMENTS 
UNDER SERVICE CONTRACT ACT INCREASED 


WASHINGTON -- The Department of Labor has announced 
increases in the health and welfare fringe benefit levels for 
federal service contracts covered by prevailing wage and fringe 
benefit determinations issued under the McNamara-O'Hara Service 
Contract Act (SCA). Close to a million service workers will 
receive an increase in benefits, the first since 1986. 


The SCA applies to federal contracts principally for the 
furnishing of services through the use of service employees. For 
contracts in excess of $2,500, the department determines the 
minimum wage rates and fringe benefits which must be paid to 
covered employees on federal service contracts. 


Two nationwide levels of health and welfare benefits are 
routinely issued under the SCA: 


-- The first level applies to the majority of all covered 
contracts and represents the amount found to be prevailing for 


life, accident and health insurance. It has been increased from 
$0.59 per hour to $0.74 per hour. 


-- The second level is the amount found to be prevailing for 
health, accident and life insurance, plus sick leave, pension 
plans, civic and personal leave, severance pay and savings and 
thrift plans. It has been increased from $1.84 to $2.07 per 
hour. This level applies primarily to major base support 
contracts and solicitations involving the possible displacement 
of federal civilian employees. 


The announced increases will not affect existing contracts 


but will apply to new contracts as well as contract renewals and 
extensions of existing contracts. 


# # # 





Week of September 30, 1991 


REAL EARNINGS IN AUGUST 1991 


WASHINGTON -- Real average weekly earnings rose by 1.1 
percent between July and August after seasonal adjustment, 
according to preliminary data released by the Bureau of Labor 
Statistics of the U.S. Department of Labor. This rise stemmed 
from a 0.9 percent increase in average weekly hours coupled with 
a 0.4 percent increase in average hourly earnings. These gains 
were partially offset by a 0.1 percent increase 
in the Consumer Price Index for Urban Wage Earners and Clerical 

Workers (CPI-W). 


Data on average weekly earnings are collected from the 
payroll reports of private nonfarm establishments. Earnings of 
both full-time and part-time workers holding production or 
nonsupervisory jobs are included. Real average weekly earnings 
are calculated by adjusting earnings in current dollars for 
changes in the CPI-W. 


Average weekly earnings increased by 2.9 percent between 
August of 1990 and 1991.as a result of a 3.2 percent increase in 
average hourly earnings which was offset by a 0.3 percent 
decrease in average weekly hours. After adjustment for a 3.6 
percent increase in the CPI-W over the same period, real average 


weekly earnings declined by 0.6 percent. Before adjustment for 
seasonal change and deflation by the CPI-W, average weekly 
earnings were $357.41 in August 1991, compared with $347.30 a 
year earlier. 
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Week of September 30, 1991 


FILLERS FROM TH 2 


The U.S. Labor Department's Job Corps served 62,500 new 
students during fiscal year 1989. The program provides job 
training, education and support services for disadvantaged youth 
ages 16 through 22. Most of the 107 Job Corps centers throughout 
the country are residential. 


The U.S. Labor Department provided 31,000 Native Americans 
with classroom and on-the-job training in fiscal year 1989 
through $58 million in job training grants. 


¢# # # 


The U.S. Labor Department provided $3.6 million to seven 
national organizations during fiscal year 1989 to administer 
training and employment services for people with disabilities. 
The organizations served more than 7,000 individuals with 
disabilities including mental retardation, epilepsy, blindness 
and emotional: problems. 











